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REVISION 12 HIGHLIGHTS Author Andrew Friedman has packed the 2017 edition of
Litigating Employment Discrimination Cases with up-to-date coverage of bedrock employment
law principles; detailed analyses of current trends in the law; use-it- today practical advice; and
four new forms. The highlights include new and updated text on these issues: Federal Statutes
Prohibiting Discrimination Title VII Race/color discrimination Discrimination based on religion
Gender discrimination National origin discrimination EEOC investigation New cases and
updated coverage of hot topics arising under the ADA; ADEA; EPA; FLSA; and FMLA.
Theories and Proof of Discrimination Imprecise definition of “direct evidence.” Criticism of the
McDonnell Douglas burden-shifting test. “Severe or (not “and”) pervasive” standard in
harassment cases. Challenges in defining “religion” in order to establish a prima facie case.
Case Evaluation Use of a “scope of representation” acknowledgment, with sample language.
Summary Judgment Recent curtailment of the hirer-firer doctrine. Resolution Without Trial
Ethical obligations in settlement negotiations. Obtaining written settlement authorization, with
sample language for short- and long-form authorization. Post-Settlement Issues:
Disengagement letter, with discussion of six purposes the letter must serve Converting
important documents into forms Preserving/destroying documents Notifying regulators, if
necessary Thanking and paying referral source, if any Issuing 1099s. New Forms! Client
Instruction Letter Motion to Proceed Under Pseudonym and to Seal Personally Identifying
Information; Disclosure of Corporate Affiliations [Sample 1] Disclosure of Corporate Affiliations
[Sample 2]
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Catalog of reports, decisions and opinions, testimonies and speeches.
The Canadian Yearbook of International Law is issued annually under the auspices of the
Canadian Branch of the International Law Association (Canadian Society of International Law)
and the Canadian Council on International Law. The Yearbook contains articles of lasting
significance in the field of international legal studies, a notes and comments section, a digest of
international economic law, a section on current Canadian practice in international law, a
digest of important Canadian cases in the fields of public international law, private international
law, and conflict of laws, a list of recent Canadian treaties, and book reviews.

REVISION 17 HIGHLIGHTS In this 2020 edition of Employment Evidence, author David
W. Neel continues to build on the strong foundation established by Eugene K.
Hollander (author of the first edition and multiple supplements), with expanded and
updated the coverage of the governing law, dozens of new case summaries, and four
new forms. The highlights include: NEW CASE SUMMARIES AND LEGAL ANALYSIS
RE ADMISSIBILITY OF: Administrative Decisions and Materials EEOC Determination
Letters and Materials State Administrative Agency Reports Collateral Estoppel (Issue
Preclusion) or Res Judicata (Claim Preclusion) Arbitration Decisions Disability
Applications and Materials Plaintiff’s Prior Acts Previous Sexual Contact with Alleged
Harasser Sexual Behavior in Workplace After-Acquired Evidence Poor Work
Performance at Prior Employer Defendant’s Documents Personnel Manuals and
Policies Business Records and Internal Memoranda Cases Involving Employee
Disciplinary Records and Personnel Files Missing Documents or Destruction of
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Evidence Destruction of Documentary Evidence Severance Agreements; Defendant’s
Post-Termination Offers Discovery Cost-shifting Electronically-stored information PLUS!
Expanded Coverage, Cases and Analysis re: Expert Evidence; Electronic Evidence;
Attorney’s Fees and Costs;Punitive Damages; and more! NEW FORMS » Brief in
Opposition to Motion to Amend Answer to Include After-Acquired Evidence Defense »
Litigation Hold Letter – Missing Documents/Destruction of Evidence » Default Standard
for Discovery of Electronically Stored Information » Definition of “Document” in
Document Request Covering ESI
Special edition of the Federal Register, containing a codification of documents of
general applicability and future effect ... with ancillaries.
Any employee can sue any employer at any time, and for just about any reason. There
is no such thing as a bulletproof personnel decision. It’s no wonder businesses fear
lawsuits from employees—they are costly in terms of time, money, and distraction. But
fear not. The Employer Bill of Rights: A Manager’s Guide to Workplace Law is a
practical handbook designed to help managers and business owners navigate the everchanging maze of labor and employment laws, rules, and regulations. Following its
practical guidelines will help you deter most lawsuits and place you in the best possible
position to defend those that ultimately are filed. Your expert guide, employment
attorney Jonathan T. Hyman, shows you how to assert your rights to protect your
investment in people, operations, facilities, and other assets—all with any eye to
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maintaining a more productive, harmonious, and profitable workplace. In addition, The
Employer Bill of Rights: Explains in practical and plain language the key legal issues
that managers face on a daily basis in managing their employees. Describes how to
make personnel decisions that will help you avoid costly litigation. Explains the who,
what, why, when, where, and how of each of the major federal employment
discrimination acts. Tackles cutting-edge human resources issues such as wage-andhour disputes and managing social media in the workplace. Shows how to hire and fire
employee without the fear of an expensive discrimination lawsuit. Describes how to
control your operations by implementing legal policies and procedures related to plant
shut downs, employee scheduling, work rules, and the maintenance of confidential,
critical information. Proposes recordkeeping practices designed to support your
decisions. Shows why you should follow the Golden Rule in all personnel matters with
your employees. No personnel decision or policy is litigation-proof, but The Employer
Bill of Rights: A Manager’s Guide to Workplace Law will help you make informed
decisions to hedge against and avoid the biggest blunders and errors that too often
result in expensive and time-consuming lawsuits.
The essential work for employment practice is back with a brand new edition. Blackstone's
Employment Law Practice 2011 is the indispensable resource for employment practitioners,
providing all you need to advise clients confidently and to appear in tribunal. It draws together
key legislation, procedural rules, Codes of Practice, and Practice Directions, as well as inPage 4/7
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depth analysis of law and procedure in one convenient portable volume. Providing
comprehensive coverage of practice and procedure in the employment tribunal, Employment
Appeal Tribunal and Central Arbitration Committee, Blackstone's Employment Law Practice
2011 includes specialist coverage of issues that frequently arise at tribunal, such as calculation
of costs, application of TUPE, and guidance on drafting of compromise agreements. Alongside
the latest developments in law and procedure and guidance on the key areas of substantive
law, the new edition also includes entirely rewritten chapters on equal pay and discrimination,
including extensive coverage of the changes brought about by the Equality Act 2010. Other
features include: - All the material you need when preparing for and during a case in tribunal or
court in one convenient portable volume - Complete coverage of practice and procedure in the
employment tribunal, Employment Appeal Tribunal, and Central Arbitration Committee, as well
as in employment issues in the High Court and Court of Appeal - Eminent author team bring
together consummate experience of every aspect of employment law and practice, ensuring
unrivalled quality and clear, practical insight - Includes specialist coverage of issues that
frequently arise at tribunal, such as calculation of costs, taxation, application of TUPE, and
guidance on drafting of compromise agreements - Clear page design and wider range of flow
charts and procedural checklists enable quick access to essential information - Updated
annually, the 2010 edition has been extensively revised to contain full coverage of all recent
developments - Wide range of flowcharts and procedural checklists provide immediate
clarification of complex procedural issues - Quick reference guides to the book organized by
procedure and by substantive law - Precedent agreements supporting cases from the tribunal
to the civil courts - Information on practice and procedure in Scotland by Brian Napier QC Page 5/7
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Appendices provide current and historical financial data
The Process of Investigation, Third Edition, is a book written to address the needs of the
private investigator in the security field. Continuing in the tradition of its previous editions, this
book covers essential topics which are often overlooked in works that concentrate on the
public aspects of investigation. Investigative skills such as surveillance techniques,
interviewing and interrogation, evidence, and confessions and written statements are all
discussed, and supplemented with updated case studies and examples from the authors’ own
experiences. Major revisions to The Process of Investigation include mention and coverage of
the effects of 9/11 on the security industry, the need to incorporate awareness of terrorism and
terrorist activities when investigating any suspicious behavior, and two completely new
chapters. Chapter 10 discusses interviewing and interrogations, and is written by Doug
Wicklander and Dave Zulawski, premier experts in the field. Chapter 23 addresses the issues
of workplace violence, and includes coverage of stalking, domestic violence spillover into
workplaces, red flags, and the Theory of Threat Assessment and Management (TAM), among
other topics. Additionally, other more minor modifications in legislation that have been passed
and implemented since the last edition are addressed throughout the book. Serves as a
valuable reference tool for both the student and the professional Contains practical information
that can be utilized in real-life investigative situations Includes two brand new chapters about
interviewing, interrogations, and the Theory of Threat Assessment and Management
Protect clients' assets and shield their estates from increased taxation brought about by
changing tax laws. This book can help you to understand the tax obligations of trusts and
estates and how these obligations affect beneficiaries. It provides exercises and examples that
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reflect the calculation and allocation of taxable income and its presentation on the appropriate
forms. In addition, you will also learn how to prepare federal Form 1041, US Income Tax
Return for Estates and Trusts. Key topics covered include: How are trusts and estates taxed
under the internal revenue code? What is a trust? What is a "simple trust?" What is a "complex
trust?" How is the "income" of a trust or estate defined for tax purposes? What are the ordinary
deductions and credits allowed? How is the "deduction for distributions" to beneficiaries
determined? How are trust and estate beneficiaries taxed? What is a "grantor trust" and how is
it taxed? How to prepare Form 1041.
This is a guide to help you as an employer design and implement programs to ensure fair and
equal treatment for all persons, regardless of race, color, religion, sex or national origin, in all
employment practices.
Features information on firing, wages, health insurance, medical leave, retirement plans,
disability and worker's compensation insurance, discrimination, and privacy rights with up-todate state and federal law information.
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